] &3
R ml .
e not impaciing entreprencurship "mh : - .
”

9 usofl.hii swdyiuomm, :
B gudent's sttitude towards new busi m.;‘.:; i:
AYO Babalola University mthmau 2case tudy. ‘
- A five point psychometnc Likert scaled i

| intervie were used 1o collect data. The data! e “m

B sing simple peroeTiages and regression znzl y w‘ i a-w s
cnﬂ.epfe,-ncur@i.hip education has faziled 1o m‘ |

| particulaﬂy youths offered admission into um F_"‘?h cznfadames
 epterprising individuals, who can © » u:* &
1 wkcrisksandleamﬁommcm‘m — ;

' 2mong others, the adoption of "Ent ; E‘M
~ Life Script approach as 2 SUETIOT mezns 103 SRR S m.

culture on students

Key Words: Entreprencurship, Self ‘
Education, Culture, Mindset, Life Scr ploymemn, mETman



https://v3.camscanner.com/user/download



https://v3.camscanner.com/user/download

ﬁﬁ

i — l

any 08 the educational institutions offering

SRl entrepreneurship
ducation 10 Nigeria. One can argue therefore that the widespread 1

4 omplaints that entreprencurship education in Nigeria have failed to |
inculcate entreprencurship attributes, skills and mind-set on student can
e explained by inadequacies In-our entrepreneurship curriculum. This
gtudy evaluates entrepreneurshlg education in Nigerian Universities to
Jetermine tpc _extent to which it meet the expectations and
L n“eprcneunal intentions of learners and to determine how learners can

. maximum benefits from entreprencurship education,
The organization of the paper Is as follows. After this introduction
section, reviews of previous contributions and the entrepreneurial |
intention model is presented in section two. Section three contains the
description of the measurement instruments used in the study.

presentation and discussion of findings is presented in section four.
gection five contains conclusions and recommendations,

pefining Entrep reneurship Education
There is N0 consensus among §cho_lars, researchers and practitioners on
what entrepreneurship education is and how it can be taught, Fayolle
and Klandt (2006) define entrepreneurship education as any
edagogical programme Or process of education for entrepreneurial
attitudes and skills, which mvol.ves developing certain personal
qualities. Kanothi, (2009) deﬁngs it as a specialised knowledge that
inculcates in learners traits of ns?t—taking, innovation, arbitrage and
coordination of factors of production for the purpose of creating new
products Or services for new and existing users” within human
communities. Towobola and Raimi (2011) defines entrepreneurship
education as pragmatic and meaningful interaction between learner and
instructor for the purpose of developing the ability of the learner to
identify, evaluate and generate ideas and solving business problems in a
unique way. I believe that entrepreneurship education is not a fool proof
formula for success in business life, if it were; everyone would learn it
and become wealthy. However a mastery of entrepreneurship

|
|
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- appr enticeship scheme to help students become masters of their destiny-

{mport? nce of Entrepreneurship Education
. pere has been Tising .mtcrest’in Entrepreneurship Education since the
-~ 70s. Thereasons for this are widely discussed in the literatures. ( Oko0j1€;
2012; Towobola and Ranm, 2011; Fayolle and Kland, 2006; Kirby, 2006;
 ‘;ladekomo, 2004, Mitra and Matlay, 2004; Ogundele, 2000). In Nigerid
P _jucated entreprencursare expected to be job creators not job seekers.
ey are expected to‘ provide the driving force to fast track economic
d eyelopment. The_ .mformal- sector of the Nigerian economy 18
do minated by participants with little or no education. Therefore, the
rospect of attaining apcelerated economic growth through
entrepr:::neursh1p education is compelling. The need become even more
COmpelling when one realised that Nigeria is blessed with natural and
mi neral resource, yet one of the poorest countries in the world. One can
assert therefore that the fqture prosperity of Nigeria depend largely on
the capacity of its predommaptl){ youthful population to be creative and
entrcprcneurial mlthe exploitation of the abundant natural resources
Godhas putat its disposal.

The Importance of Apprenticeship and Role Models

The importance of apprenticeship cannot be undermined. The
biographics of some very successful entrepreneurs showed that they
acquired entrepreneurship prowess through apprenticeship and role
models. A classic example 1s Nike Okundaye of Nike Art Gallery in
[ agos, Abujaand Osogbo in Nigeria. This is a Nigerian woman who had
no formal education but lectures at Harvard and other top universities in
e world (Ajoboye, 2015). According to the globally celebrated icon,
her life as an artist 1 something she was born into. At the age of six, she
e ed weaving different things including Yoruba traditional hand-
painted cloth designs and other assorted textile designs. She acquired
her prowess in weaving from her grandmother who was the head of all
{he weavers in her community. Asika (2007), made the point that the

e —
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. in Eastern Nigeria noted for their ve

1 business endeavours ~acquired entreprencurship
well-established apprenticeship scheme. In this stud

R ot entrepreneurial behaviour can be;: acquired throughyé H
fdcvclopmcm programme that combines education and 1

Iy outstanding 5

| ofplanned Behaviour : |
-'of prUmCd behaviour explains the ;clattgnship between 5-
4beha viour. Acgordm g t}o the theory, intention predicts and

:- human behaviour (A_]?.’.ZEH,. 1991, 2002; Krueger and

3 3. gokol 1982). .f\s explained in the mode! the three factors

1 t: dents of intention towards‘entrcprcr.leunal behaviour are:

acl L eness Ofem'_rcprcneuru‘ll behaviour; perceived social

k. cntrcpf‘?“c“““l, behav:pur; and pcrceived self-

irol for cntrcpl‘cncuml behaviour. The aFtlmde towards the

dérivc d from the outcomes of thg behaviour and the values

'thc outcomes. Awarencss o‘f social norms and pressure is

2 hat important QCOPIC thm!( of the target behaviour and

; for succumbing to Fhmr pressure and expectation.

” behavioural control 1s derived from the person's

_ ( the Opportuniucs and the needed resources and the belief
"siblc to obtain those resources tg achleve the behaviour,
b Ajzen, 1991), this human behaviour 1s not dependants on
ide the control of the individual but entirely depend on the
person concerned. Some scholars such as Fayolle and
2006), have questioned the practical utility of this theory
) argue is limited because situations that satisfy these
re rare. Nevertheless the entrepreneurship literature has
o empirical evidence to conclude that perceived attraction
ived behavioural control indeed directly predict

rial intention (Linan and Santos, 2007,  Armitage &
D1). However, the direct influence of perceived subjective

187 yir: |
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1 or —soreoseenl mRtaiioa S qu i Real, 2003
";ﬂ l)hﬁ&ﬁdmmmmwm& ers, the
. gpmésccss S sadies om the imfluence of entrepreneurship
| seciopmess =SorS oo catrepreacurship behaviour. One possible
| _—eson Sor s oould be e sbszace of truly entreprencurship theories as
e Sscplee K et evolving,
Ozemichs (2000) dsveloped 2 model which explains the processes that
o= osoomessal domrminams © cxplain the emergence of
— zmdé cmireprencurizl behaviowr. The individual
Wﬁ&mﬁhﬁhﬁ&h“mﬂlﬁemﬂﬂw,
Wﬁﬂ,ﬂmﬁymﬂwm-up.ﬁe '1
x socizl groups, economic conditions, political

oz Zemermimans were 2304 10 2 ird one be called intermediate level s
= ,-fmﬂdhmmﬁnecmbhmdm
spermine  CSZECCEE mezation.  Ogudele’s model examined
MIMWM3WMW‘OM
,,_E;.; ﬂﬂWWWMMWMOﬂ
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at I hav

R, of Fayolle and Senicourt, 2005, \
] ;fyol‘-ﬁ- 2004) that defined entreprencurship education at three \evels
| s follows:

¢ presented above is not significantly di
(Fayol‘le and Klandt, 2006; Fa Cantly different from the

mind. This suggest that en heurship education \
crcate an entreprencurship culture w'\?thin the w\;::i ‘Zf \
countries, societies, firms, associations etc and helps to change
the mind of individuals. This correspond to the building of
entreprencurship culture and mindset in the above outline mmﬁ:‘
Entreprencurship as a matter of specific  sitwation s.m
Competchle-S I new ‘?enture creation, corporate venturin g‘ ) -
acquiring existing businesses and other situations TeQuATINg :

entreprencurial behaviours. New v |

A
Entreprencurship as a matter of culture or a matter of state of

3 Fin
enture $ -
embraced as a central focus of emepmzmag s m(’::.\y - 20
Many entreprencurship programmes wh“m mm e 0‘:\ £
academic environment or in vocational :m‘htm mo:& = N
92—
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curship as a matter of Behaviours
:- gnﬂ‘mw orientation, commitment of resources, Atr .
{ty orientatid . commitment

opp?

t‘:e eveloped by orgnnﬁkﬁqﬁ‘jﬁa individuals.

] s t’ﬂ'ﬂcllAﬂllyﬁl 4

S o analysis was ciondmitled to determine the extent to which
7essio irship intention depends on individual student's
__prc {tics, studer!t'ﬂ performance and 26 o >
. regression analysis was carried on the following

- o !;;- tment and entrepreneurship intention

oo performance in entreprencurship and  entrepreneurship

_'ot?; jevel and entrepreneurship intention

@ is employment status and entrepfencurship intention

P cntrepreneurship intention

ant * .urship courses taught and entrepreneurship intention

Gariables analysed had very weak relationships suggesting that
' s are not reaping maximum benefits from their entrepreneurship
ation in JABU.

A

ings from Telephone Interview of Graduates

P faate s from the depanment of entrepreneurshy were selected
60 students that have graduated so far ﬁmmnght:!’lﬁm s&\m;
, were interviewed through telephone conversation ana their
onses to questions were really revealing and Tewarding,

=19
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I

1 ined questions asked during the ¢ )

iﬂ;;'mcir responsesarcas follows: | o S UOn and composiic
W™ you doing presently? 6 are self ; g
":’c“ in.ghcu’ business. Thc é kd %ﬂt:vm of which 3 ar<
oing cesent linc of business while inlheunivm, ed were not exposed 10
eir P ys and 4 in trades and distribution ity. .IOmzmxployc;:: br
; cc programmes whilc the roma: o S2HOTS. 2 are on thei
Cogiie ot by ol e oy
» : ; _

cmPloymc:,t tao pmg;arcua‘:ul:!h were: lack of concrete
P ing o0 1O 1nCss plans; poor motivation duc to
210! o of mentors and role models; lack o 1on duc

\bs nes ;mposing cntreprencurship on stud ft:ﬁ:ning by doing; lack of

¥
aster 9
" cpions

apitd) : hose original intention
: study other courses; poor Spirit: fear ;
tointics; trades at the centre arc 100 ¢ of fm::;-coddu‘;fo r(;,

nce trade at the centre not ,
s nt o7 Cnough, ti : :
,c'spcand tour not enough. gh, time spent on industral

he fin?!
ncfits

S ponscs
p . should have mentors who are role models in
: 3 to them.

should understudy the mentors in the
0 owed by industrial training in the mento

< fgcnts should be given adequate training

the business world

-

i gncd X
form of apprenticeship to
r's organization.

on how to write bankablc

'ni"’chi
Ve the . ‘
. mindsct and oricntation towards cn

Ir e
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by telling them the
t :nt. advantages of self employment over

o 3

i € jes such ?; 1;;“""“3- clectrification etc. should be introduced.
o ining at >U more practical and hand on learmni WA 3

g :o‘:: not build spint of entrepreneurship should be ‘eﬁ:?)\. T

A c rﬂsponscs speak for themselves. Itis my utmost conviction that if

\€S it will go a long way to he

P;i::;?é neurship education. Xn intelzs(t{::gs::\dde:;i‘s:r:e\i:;:)::e
oM ©  paid employment group was that their present employment
E emporal. In two or three years they would have accumulated
: Sgll‘l capital to start new venture of their own.
. 5 reneurship Centre

on looks at the structural setup of the University
hip, innovation and skills acquisition centre. As the name
WP " hree major activ ities are expected to be performed at the centre
gec &cpreneursmp_ training, nnovation skills acquisition and |
e al skills acquisitions. However, the structure of the centre is built

ctld ractical skills acquisition suggesting that students pick up

vation skills and entrepreneurship training through \ectures they
--'ve in entrepreneurship at the department of Entrepreneurship.
1organi23ti°n structure is built around the products and services

© dedand customer typeat the centre.

key products apd services at the centre are:_shpe and \eather works;

E iz and fasl'}lon des'.gn;' and Screen printing under wing one.

O ng/hair dressing a_nd manicure; wire works and bead works; body

" detergents; disinfectants; tie and dye; soap making, and
k.| paint production under wing two. The centre also has links

akery and pure water factory as well as other departments n

ers ltY'

Entre

s R 1 [ e
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Organization Structure
Manager (C Coomm

Assistant Manager
S
Superise i
wing One ‘ Wing Two
Trainer Trainer ‘ T ‘ * F ‘
rlne’ o reen Barbing  Wireworks/ M"""’, Trainer  Trainer  Trainer
::::‘l‘:" printing Hairdresaing - Deaduwork Cream Tie/Dye  Sosp Paint
. inator of Facilitator
f{’:{: with other : Theory aspects mm of
artments, Bakery of Practical Ce Programmes (three months
pure Water skills acquisition c“niﬁuu programme for outside
Factory )

b centre is like a laboratory of Entrepreneurship department. The

tiVitieS at the Centr
¢ reports activit : ¢ to the head of
1 gftanculfship. This is the official line of reporting. Department of

o students indicate interest in the different trades the manager
Al >

! gns them accordingly. Where student's interest is outside the trades

'+~ Centre, the manager writes to the department concerned

W
2

i
"-.
G

ob Functions |

B e and Assistant Manager
A¢ Plan, organize z-:md oversea activities at the Centre
Handles Practical Skill Acquisition from Course design to
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"nd prepare students to
cat°9 of proficiency ot
prit” ise all personnel (about 20 of them

:i:u'ation WO & e EutEne ] o
dm!  a repair and maintenance of equipments.

atc groups from outside (external customers)( to different

ad faﬁc" the welfare of groups from outside

isor® ;se works in their wings
A ise stores in their wings
ngs under them

d compliance of members of wings under them

.
perY ;
2 ashier of W1
Ut stock

'.., ke purchasc

V13

[mpact technical skills on students

_ents e : 2
o e}';nc ;s emphasised in marketing of service to customers, as
g;ils tance in equipments used in barbing and hairdressing as

' n the environment in which such activities are carried

sell as i
? t ning of outside groups listed below

f .stiny group firstbatch 30 participants

estiny group second batch 15 participants

sostolic Church Yaba 20 participants

Group (Sponsored by senator representing Oriade
ederal constituency 80 participants

al paint production (over 600 drums produced)

.of garments / lab coat for the university and outside

Rlid——
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aterials, cquipment and thcir.maintcnance and sources
g foreign- chhnu}ogy aw:n\a‘b\e and the one most

e selected business w.nh reasons. Detailed job
cations for production and technical personnel
rk at the centre continues,

vel
relating to the proposed business \¢

' l;; specifl
M practical WO
mesterlong holiday

and scn the industry of proposed business

ining i ‘tached to marketing and sales for the first 6 weeks

a 3 :
pul 13” ‘::k in production unit for the remaining six weeks.

1p0level :
00‘:‘;‘ te and defend report on Industrial training, Practica\

omevcl :
'~ 1] focus on alternative sources of funds and arrangement

B ich student can access through competition upon

R iting of ﬁnanma:\ statements for .the selected business
3 nd loss account wu}m breakeven points clearly indicated.
-'rks atthe centre continucs.

n ghOliday :
_be attached to the same company as before or another \i
. gtudents O work in accounts and finance units for six :

_ersonncl unit for the remaining six weeks
’Ecollect relevant data for feasibility study and business plan

dustry
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s

gemester 400 tevel :

o i to present and defond industrial training report.

. estor 400 lovel Writing of flnal year project using data sollected
“g:'wmou over the years, The roport will “h::“m‘ plan

&
a0

was conduoted to hwllﬂ‘:nh the lmpact of entreprencurship
on tako home benefits of University students in Migeria. The
revealod that student's demographic prafile and their
n Lntroprencurship course had no signifionnt
v their entreprencurial intentions. Training  programme

ristios measured by curriculum content had no significant
5 entreprencurship. However, fow graduates from the
sent Of mmpmnmnhlp are doing fairly well in thelr own

os. Though limited in scope the study was able to establish that
SO dependent and independent variables were

ne 3

\ between the
.d::‘::::ipi“ significant. 1 am compelled therefore to conclude that
very W€ ® arship education in Nigeria is not impacting significantly on

-. ?;t':l;nmprcnouﬁal intentions.
sty
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